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A smooth operator with an 
international brief, a passion 

for bespoke tailoring and a series of 
past identities – it could be superspy 
James Bond, but this description 
equally applies to London-based 
law firm Edwards Wildman, which 
has had not one but two changes of 
name in the last six years as a result 
of mergers. The most recent one in 
2011 – uniting Edwards Angell Palmer 
& Dodge with Wildman, Harrold, 
Allen & Dixon – led to the firm’s 
current incarnation, which combines 
the intimacy of one London office 
with a dazzling array of international 
work: the firm also has several offices 
in the United States and one in 
Hong Kong, and is about to open an 
office in Istanbul, in association with 
Turkish law firm Ismen. However, as 
any spy will tell you, no new identity is 
ever straightforward. “The Wildman 
Harrold merger was announced in 
October, just as the law fair season 
was getting underway,” recalls Sarah 
Warnes, trainee recruitment manager. 
“Those were interesting times. 
Because of course we’re trying to get 
the new livery organised and the new 
branding – making sure that we’re 
going to events with the right name!”

Sarah and her team are also 
responsible for organising Edwards 
Wildman’s prize-winning vacation 
scheme – as individually tailored 
an experience as one of Mr Bond’s 
immaculate tuxedos. 

In the current competitive 
climate, summer work placement 
schemes are more important than 
ever. For many trainees, it is their 
first taste of life as a lawyer; while for 
firms, schemes are a vital recruitment 
tool and one in which they invest 
heavily. Previously, Edwards Wildman 
used to run assessment days after its 
summer placement scheme. However, 
it has now switched the format 
round and from this year is carrying 
out assessment days first. This not 
only improves the firm’s chances 
of recruiting the right people, 
but also means that the scheme is 
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We try to ensure 
that summer 
placement 
people have as 
much parity of 
experience as a 
trainee would

now the most significant gateway 
for candidates to win a training 
contract. Sarah explains the change: 
“Obviously the firm wants the best 
candidates for the positions it has. So 
it seemed a bit odd to have a vacation 
scheme and then have the assessment 
day afterwards – if they like us and 
we like them, why not be in a position 
to make them an offer straightaway?” 

The scheme is two weeks long 
and during this time every candidate 
gets to experience two different 
practice areas. In addition, there are 
formal assignments – for instance, 
candidates might get to carry out an 
advocacy exercise and then receive 
feedback on this from one of the 
partners – and educational activities. 

“We try to ensure that summer 
placement people have as much parity 
of experience as a trainee would,” 
Sarah explains. “So by the end of 
two weeks, they are aware of what it 
would like to be at the firm – both as a 
trainee and as a qualified lawyer.” She 
agrees that the scheme is individually 
fitted to participants – she and her 
colleagues find out which areas people 
are interested in from their application 
forms and interviews, and do their best 
to make sure that they end up in at 
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least one of these practices during the 
scheme. “This is the luxury of having a 
small group of people,” she enthuses. 
“We can personalise the experience for 
them.” Sarah herself makes sure that 
she sees each candidate at least once 
a day to keep an eye on how they are 
getting on and dealing with the work 
they are being given. Then at the end 
of the scheme, there is a full debrief 
with Sarah.

Chimé Dorjee – a second-seat 
trainee, currently in commercial 
litigation – certainly felt that this 
personal touch was what set Edwards 
Wildman’s work placement scheme 
apart. “There were only four of us 
on our scheme, so we felt really well 
looked after,” she says. “They made 
a real effort to integrate us. We were 
each assigned a trainee buddy, which 
made a huge difference. It meant I 
could see the kind of work that she 
was doing on a day-to-day basis.”

With this attention also comes a 
broad streak of gallantry – something 
that fourth-seat trainee Joanne Elieli 
experienced first-hand when she fell 
ill just before her assessment day. 
“I actually had swine flu, though it 
wasn’t diagnosed until later,” she 
explains. “My assessment was for the 
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Wednesday, but I was admitted to 
hospital the night before. Edwards 
Wildman deferred the assessment 
until Friday – the last possible day. I 
came in and tried to do it. But they 
actually sent me home – they hired a 
car, took me to pick up my bags and 
then booked me a first-class train 
ticket back to Lancashire. In the end 
they let me skip the assessment on 
the basis that they’d seen enough of 
me on the vacation scheme – so I just 
went on to the two-partner interview.” 
This was in sharp contrast to two 
of the other three firms with which 
she had lined up interviews – they 
would not allow any rescheduling 
and so she missed out completely. 
“Everyone here was so human about 
it. It was a big deciding factor for me.” 
Of course, it helped that Joanne had 
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already completed a work placement 
with Edwards Wildman – they already 
knew her and decided that offering 
her the flexibility was worth it. 

Dramatic rescues aside, what lies 
at the heart of any training contract 
– and by extension, work placement 
scheme – is the kind of work on offer. 
Edwards Wildman is in the unusual 
position of combining a single London 
office with a steady flow of high-profile 
international work, thanks to its US, 
Honk Kong and soon-to-be Turkish 
offices. It’s a combination that has 
not gone unnoticed by potential 
candidates. Joel Marris – a fourth-seat 
trainee, currently sitting in business law 
– explains that for him it really made 
the firm stand out. “The firm seemed 
to have a good balance between size 
– you really can meet everyone in the 
first couple of months – and the US 
influence,” he says. “It has the resources 
and client base of a much larger firm, 
while keeping the atmosphere and 
community of a single office firm.”

As a result, trainees and those on 
work placement schemes can expect 
proper work to get their teeth into 
right from the get-go. “My experience 
was that we were being given real 
work – you do quite a lot of blogging 

if the billable work is quiet,” Joanne 
recalls. “But I also did research 
memos for an associate and helped 
out with some disclosure bundles.” 
This experience was very different 
from another summer work placement 
scheme she did at a different, regional 
firm: “It was all small jobs, made-up 
tasks, researching fictional cases – a 
bit pointless, really.” Joel agrees that 
not only did he feel that there was a 
good degree of supervision, but he was 
doing genuine work that would add 
value. “They really were thinking about 
what types of tasks to give me, which 
would challenge me but also that I’d be 
able to contribute something tangible 
on and would look good on the CV.”

The attitude reflects the 
importance that Edwards Wildman 
places on its work placement scheme. 
“Ultimately, if people are coming here 
because they think they might like 
the firm, then we want the vacation 
scheme to help them make that 
decision,” Sarah explains. 
“People comment that they read 
that Edwards Wildman is friendly; 
that people invest time in trainees; 
that there is good-quality work in 
a collaborative environment. But 
by the end of a summer placement 

It has the resources and  
client base of a much larger 
firm, while keeping the 
atmosphere and community  
of a single office firm
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scheme, they experience it.” She takes 
a real sense of pride in the fact that 
the firm is genuinely delivering on 
that promise. “At the beginning, the 
candidates might feel timid or under 
pressure because this is an unfamiliar 
environment for them. But after two 
weeks, they’re transformed.”

The Edwards Wildman team 
seems to be providing something 
really special with its summer work 
placement scheme. Joel admits that 
although it may be a cliché, it was 
“the people who sold it to me – it was 
a big deciding factor when it came to 
applying”. Chimé thinks that being 
one of a small number on the work 
placement scheme makes a huge 
difference. “I know now that pictures 
of the vacation schemers – along with 
their interests and work experience 
– are circulated around the firm. 
So people do come up and talk to 
you.” She compares this to reports 
from friends doing work placement 
schemes elsewhere, which mostly 
involved being whisked around on an 
office tour or being given standard 
lectures. “Edwards Wildman was 
completely different from that – it 
was more tailored.”

So it looks as if a dedicated 
team of backroom geniuses, a 
laser eye for detail and an array of 
significant, international work are all 
contributing to a truly bespoke work 
placement scheme. As a result of its 
efforts, Edwards Wildman is achieving 
its mission of recruiting exceptional 
individuals – which is definitely worth 
raising a vodka martini to. 

By Liz Rutherford-Johnson
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Method of application:
Online application form

Application deadline:
Apply by 31 July 2014 for training 
contracts commencing in 2016. Apply 
by 31 January 2014 for 2014 summer 
placements

Method of selection:
Assessment centre with case study, 
verbal and numerical critical reasoning 
tests and possible partner interview

Work areas
 • Banking & finance
 • Company & commercial 
 • Competition & EU law
 •  Corporate finance/mergers & 

acquisitions
 •  Defamation/reputation 

management
 • Dispute resolution
 •  Employment, pensions & 

incentives
 •  Energy & natural resources
 • Insolvency/restructuring 
 • Insurance/reinsurance 
 •  Intellectual property 
 •  Professional negligence
 •  Technology, media & 

telecommunications 
 
Offices 
London

What trainees said:
“My firm’s vacation scheme was 
excellent. There was a very detailed 
structured programme of activities, 
talks etc – as a ‘vac schemer’, I did 
not feel I was just there to observe 
meetings or perform an irrelevant bit 
of research. It was clear that a number 
of fee earners and non-fee earners 
had put a great deal of effort and 
planning into organising the vacation 
scheme and this impressed me.”

“I got to sit in three different 
departments in my two weeks, which 
was excellent exposure to some of the 
different practice areas. Throughout 
the two weeks we were allocated 
‘buddies’ (current trainees). Mine was 
exceptionally friendly and really went 

out of her way to find me real trainee 
work to do.”

“During the vacation scheme, 
everyone went out of their way to 
provide me with interesting and 
varied work and to ensure that I felt 
like a valued member of the team. For 
me, this winning combination was 
what stood out most about the firm.”
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