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While Samuel Johnson might still contend
today that those tired of London are tired of
life, the capital is not everyone’s idea of
heaven: for many, jam-packed Tube trains,
hordes of tourists and extortionate prices
seem much closer to hell. Thanks to a
popular misconception in the profession,
those falling into the latter category often
feel that London is simply the price that
must be paid for a high-flying legal career.
But Home Counties practice Tees Solicitors
(formerly known as Stanley Tee) is proof that
quality training and stress-free living aren’t
mutually exclusive. With five offices dotted
around the M11 corridor, the firm benefits
from easy links to the City, Stansted Airport
and the M25, allowing it to win top clients
without obliging its workforce to live in or
commute to the Big Smoke. 

This rare blend enticed newly-qualified
solicitor Victoria Sterritt through the doors 
of the East Anglian commercial practice back
when she was looking for a training contract
after relocating from Northern Ireland. 
“The fact that Tees is located smack-bang
between London and Cambridge was ideal
for me,” she recalls. “I liked that I’d be able
to get exposure to City clients without having
to sign up for the full London lifestyle.”
Thanks to this distinctive combination,
attracting fresh talent has never been too
onerous a task for Tees – but now that the
firm has been recognised as Best Trainer –
Medium Regional Firm at this year’s
LawCareers.Net awards, it’s sure to have

eager new recruits queuing round the block.
Behind Tees’ training success there is no

complicated formula: trainees are simply
regarded as a crucial investment in the firm’s
future. As training principal Bob Elms
explains, the practice recruits people who it
hopes will progress through the firm and
eventually become the next generation of
partners. “We’re not looking for people to
use as slaves for a couple of years,” he
insists. “We want them to become an integral
part of the firm – and as early as possible.”
Backing up his claim is the current crop of
partners and associates, most of whom
joined the practice as trainees. 

Moulding the partners of tomorrow takes
plenty of care and attention. To allow
supervisors to lavish time and attention on
these junior team members, Tees handpicks
just four talented individuals in each intake.
Each member of this quartet is assigned to
a partner or associate for the duration of
each seat to ensure that they learn the
ropes from those at the top of their game.
Victoria approves wholeheartedly of this
training method: “I think it was a fantastic
way to learn and it felt like my supervisors
really invested in me as a person rather than
just as an employee,” she recalls. “They
were very keen to develop me in areas of
weakness and always encouraged me in
areas in which I was strong.” 

Supervisors take great care to immerse
their charges in the life of the firm. From the
word go, trainees are encouraged to roll up
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If you’re looking for challenging work in an
unchallenging location, this firm will suit you to a tee
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their sleeves and muck in, explains Bob.
“We expect trainees to be hands-on from day
one. We give them as much responsibility as
we assess that they can handle and, when
we’re comfortable that they’re capable, they
will be seeing clients. We want them to
become assistants to their supervisors,
which we do by getting them involved.”
Victoria remembers being pleasantly
surprised at the extent to which she was
able to run with cases: “I had a lot more
responsibility than I imagined I’d get, which
is not a criticism – it’s definitely a positive.
Although I was obviously not given free rein
to run files (there was always someone
overseeing what I was doing and checking
my work before it went out), I was
responsible for taking things as far as I
could.” Newly qualified solicitor Heather
Lawton appreciates this level of involvement
too, and thinks it compares favourably to the
approach at some other firms: “A friend of
mine works in a City firm and from what I’ve
heard, it doesn’t appeal to me at all. She
sits in a room with other trainees and has
her work sent to her by email. I didn’t want
that – I wanted to be one of a small group,
where my training could be more personal.” 

Training new recruits under the wing of
an experienced lawyer allows for better
support, as supervisors can keep a close
eye on their juniors and assess their needs
on a day-to-day basis. Trainees are also kept
very much in the loop about how they’re
progressing, which enables them to monitor

their own development. “It’s almost like you
have a daily appraisal,” says Victoria. “You
know when something isn’t going right, but
equally you know when something is.” And
developing a close working relationship with
the person responsible for your training
makes it easier to ask for help if there’s a
problem. Supervisors are always happy to
help, adds Heather. “It’s the standard cliché
that the door is always open, but here it’s
very much the case.” 

Aside from offering training in a
supportive environment, the firms lauded at
the Training & Recruitment Awards are
consistently those that regularly evaluate,
update and improve their procedures. Tees is
no exception, keeping its training and
recruitment processes under near-constant
scrutiny. Bob works closely with Letty Glaister
(the associate in charge of recruitment) to
check regularly whether Tees’ approach is on
the money. The last time the firm’s training
process was revamped was following the
firm’s last Solicitors Regulation Authority visit
a couple of years ago, when it was
encouraged to document its training
procedure more thoroughly rather than simply
doing things as a matter of course. As a
consequence, Tees trainees now receive a
full briefing on what to expect in each seat
and are supplied with career progress charts
outlining step by step what they should be
doing. Again, trainees can then monitor their
own progress and see that they are getting
the most out of their training contract.

It’s the standard
cliché that the
door is always
open, but here
it’s very much
the case
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We’re not
looking for
people to use 
as slaves for a
couple of years;
we want them 
to become an
integral part of
the firm as early
as possible
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With a limited number of vacancies on
offer, those keen to join the elite quartet
must pass muster. Alongside the usual
must-haves of great academics and
experience, certain personality traits are
guaranteed to catch the attention of
recruiters. Something Bob particularly tunes
into when considering candidates is how
they will be perceived by the firm’s clients.
He explains: “Principally, I am looking for
good communicators. Without that skill,
however good a lawyer the person is, he or
she is not going to succeed with us.
Personality and confidence are important
too; as is the ability to instil clients with
confidence in the advice they are giving them
– I think that is absolutely paramount.” 

If you fit the bill and are lucky enough to
bag a training contract, you’ll be rewarded
with certified top-notch training and work you
can get stuck into – all the while avoiding the
fumes and fuss of London. With the firm
exactly what she had hoped for, Victoria even
found icing on the Tees cake: the firm is very
much in the ascendancy, which makes it an
exciting place to be right now, she enthuses.
“When I first started, I got the impression
that Tees was a firm that was keen to grow
and progress, and since I’ve been here it has
proved that this is the case – there has
already been one merger and there are
several other prospects on the horizon.” 
One of these is the firm’s recent expansion
into Northampton. So with world (or at least
East-Anglian) domination imminent, we’ll be
watching closely to see where this
burgeoning legal practice heads to next.

By Claire Butler
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Method of application: Online application form

Application deadline: Apply by 31 March 2011
for training contracts commencing in 2012

Method of selection: Interview

Work areas
• Agriculture
• Charities
• Commercial litigation
• Commercial property
• Company & commercial
• Construction
• Crime
• Employment
• Environment
• Family
• Insolvency
• Insurance/reinsurance
• Medical negligence
• Mergers & acquisitions
• Personal injury
• Private client

Offices 
Bishop's Stortford, Cambridge, Saffron Walden,
Great Dunmow, Northampton

What trainees said:

“Training at Tees
combines close
partner supervision
with genuine file
responsibility and real
client contact. As a
trainee at Tees I feel
my contribution is
valued and that I am
really part of the
team.”

“Tees Solicitors
strikes a nice balance
between corporate
city-style practices
and small high street
firms and also offers
a good variety of legal
areas.”

“Socially, Tees has a
real community feel
about it – everyone
knows you, but it’s
large enough to offer
plenty of variety and
excitement.”

“I was attracted to
Tees by the broad
range of practice
areas it offered, and
it came well
recommended by my
lecturers.”


