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At Nabarro, clarity matters. As 
both a strapline and a code to 

work by, the firm is clear on what this 
offers – the avoidance of overblown 
legal lingo and an emphasis on 
“concise legal advice that meets 
business needs”. That clarity of 
vision also extends to its graduate 
recruitment practices. 

With offices in London, Sheffield, 
Brussels and Singapore, the firm 
has 112 partners and more than 300 
fee earners. A significant number of 
those partners and associates have 
come through the ranks themselves 
and are keen to give something back. 
James Snape, graduate recruitment 
partner and training principal, 
agrees: “The firm has always invested 
time and money into its graduate 
schemes and trainees, so it’s a very 
high-profile initiative. The buy-
in from partners and associates 
is massive – they are genuinely 
interested in the process and like 
doing the interviews and going to the 
social events. Being so well supported 
really helps us to do our job.” 

Two of Nabarro’s lawyers – Anna 
Raggett, first-year trainee and 
Michael Preston, one-year qualified 
solicitor – were attracted to the firm 
for the same reason – that it wasn’t 
in the magic circle. “After attending 
various presentations at university, 
I knew immediately that the magic 
circle and their ilk weren’t for me,” 
explains Anna. “I was particularly 
put off by their size and vision of 
what constitutes a work-life balance. 
I wanted a smaller, friendlier firm, 
like Nabarro.” Michael concurs: “I 
knew that the magic circle wasn’t a 
good fit for me. I was looking at mid-
range firms with strong reputations. 
I applied to around five firms, all 
of a similar size. I was particularly 
attracted to Nabarro because of 
its reputation for property work, 
which I’d enjoyed at university and 
on the LPC. I also got universally 
good feedback about the firm from 
chatting to friends in the know.”

Anna also liked the cut of 
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Nabarro’s gib on the seat front: “The 
six-seat system was a definite draw 
– I enjoyed a lot of areas when I was 
studying, but there wasn’t one that I 
knew was definitely for me. Six seats 
gave me a wider range to choose from.”

The firm has garnered plaudits 
for its three-week vacation scheme 
(in March 2013 it won the National 
Council for Work Experience Law 
Work Placement of the Year award) 
and every year, over 90% of the firm’s 
trainees are recruited through this 
route. “The vac scheme is structured 
so that each student spends their 
whole time in one department,” 
outlines James. “That allows them to 
get a feel for what it would be like to 
be a trainee, warts and all, going to 
meetings and doing real work. The 
trainees are great to the students and 
tell it like it is – the students seem to 
appreciate that.”

Anna recalls that even the 
interview for the scheme was relaxed 
and she was able to imagine herself 
working at the firm: “I felt like a proper 
trainee, rather than just someone who 
was there on work experience. The 
support network was good – I was given 
a buddy and a supervisor within the 
banking team. I had quality work and 
a good rapport with the team. You also 
do a project throughout which builds 
on your commercial awareness, helps 
you to get to know the other students 
and lets the recruiters see a different 
side of you.”

Michael elaborates: “The 
commercial project tests how 
business savvy you are. It was a 
Dragons’ Den style set-up! The nice 
thing was that it meant we weren’t 
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doing department work all the time 
and because we worked in teams, we 
got to know each other better.” 

Still, it wasn’t all pretending 
to be trainees and entrepreneurs. 
Synchronicity struck again for Anna 
and Michael in their mutual fear of 
the dreaded bowling/karaoke combo, 
one of many social events that also 
included a treasure hunt and pub 
quiz. “I can’t bowl and I’m tone deaf,” 
laughs Anna, “so I was nervous! But 
it was awesome.” Michael agrees: “I 
was a bit daunted by the bowling and 
karaoke evening. You’re still trying 
to impress, despite the frivolity, and 
I found that getting involved in the 
Grease mega-mix group song with a 
number of other vocalists was the best 
way to do that!”

Over and above the ability to 
belt out a tune and score a strike, 
Nabarro is looking for particular 
attributes in its recruits. James 
expands: “Intellectual aptitude is a 
given, so we also want evidence of 
good communication skills, because 
our trainees are interacting with 
clients from the very beginning. They 
also need to enjoy working in teams, 
although having the potential for 
leadership is also important, as we 

hope they’ll be the firm’s partners of 
the future.”

Having survived the rigorous 
three weeks of the vacation scheme, 
including a final interview with a 
partner, training contract offers are 
made to the lucky candidates just a 
few weeks later. “I got my offer on the 
day before I was going on holiday, so I 
was delighted,” recalls Michael. Anna 
too was extremely pleased to receive 
the call, and appreciated being kept 
in the loop between acceptance and 
starting at the firm: “I had a buddy, 
there were twice-yearly newsletters 
and we were invited to events and 
to play sport for the firm. They also 
circulated paralegal vacancies – I 
knew someone who did six months of 
paralegalling before he started as a 
trainee. If I hadn’t been travelling, I 
would have been tempted.”

Size (as well as clarity) matters, 
and although the firm accepts 
around 25 trainees each year, this is 
split into two intakes in September 
and January. In Anna’s view, that’s 
a perfect number: “I had 12 in my 
intake; there are enough people so 
that it’s a good-sized group to be a part 
of, but not so many that the partners 
think of you as just one of the trainees. 
They actually know your name! 
And you get more exposure to fee 
earners and departments.” Michael’s 
intake bonded during the three-week 
induction course: “We were trained on 
everything from how to work with your 
secretary to IT to using the phone. 
We formed a strong relationship and 
although we all went off to different 
departments, it was great to get to 
know each other at the beginning.”
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Commercial property is one of 
Nabarro’s main strengths and the 
department is thus one of its busiest. 
Anna was placed there in her first 
seat and jumped in at the deep end: 
“It was daunting because you get a 
lot of responsibility at the outset, 
but it is a very supportive team. In 
my first week I was on the phone 
and talking to clients. I shared an 
office with a partner, which was 
a great opportunity to learn first-
hand. I had a lot of exposure to 
clients and even helped to draft an 
£8 million asset contract, which was 
an amazing experience.” Michael, 
having qualified into the property 
department, had his first taste of it 
in his fourth seat and knew then that 
he had discovered where his interest 
lay: “The firm is ranked very highly 
for its property expertise. It was 
hard work, but I was engaged with 
it and my supervisor was brilliant, 
teaching me about the technical 
side of the law and how to be a good 
commercial lawyer. And even though 
I was sure that property was where 
my interest lay, I was encouraged to 
try commercial construction before 
committing, which was sensible 
advice from the partners.” 
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This opportunity to try before you 
buy allows Nabarro’s trainees to make 
informed decisions when it comes 
to qualification. “The six-seat system 
is great, as you don’t have to decide 
where to qualify until your fifth seat, 
giving you time and choice,” explains 
Michael. “It also meant that by the 
time I’d qualified, I’d done eight 
months in property. The firm tries to 
ensure that your final seat is in the 
department you will qualify into, as it 
allows you to step into the qualified 
role much more easily. The team 
knows how difficult it can be to make 
the transition, so the work you’re 
given in your final seat is NQ level, just 
on a smaller scale.”

Throughout their training 
contracts at Nabarro, trainees are 
supported on all levels, including by 
a number of designated individuals 
– a trainee buddy (from the vac 
scheme onwards); a direct supervisor 
and a partner supervisor in each 
of the seats; and a mentor, who 
could be a partner from anywhere 
in the firm. Added to this is the 
dedicated graduate recruitment 
team, who are always on call. “Grad 
rec are very supportive,” affirms 
Michael, “meeting up with you in 

Grad rec are 
very supportive, 
meeting up 
with you in the 
middle of each 
seat to see how 
you’re doing 
and asking 
where you want 
to go next
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the middle of each seat to see how 
you’re doing and asking where 
you want to go next.” James agrees 
that one of the secrets to the firm’s 
success is that “we have a very good 
graduate recruitment team; they are 
passionate about their work”.

And the essential ingredients 
in the firm’s winning recipe? One 
pinch great experience, a glug 
of challenging responsibility and 
a good-sized dollop of amazing 
colleagues. “It has exceeded my 
expectations,” enthuses Anna, 
“especially in terms of the amount 
of responsibility and the quality of 
the work. Even in my first seat I had 
my own caseload and was drafting 
documents.” Michael emphasises the 
human element: “One thing I knew 
about the firm before I joined was 
the type of people they recruit, all 
of whom seemed genuinely nice. I 
have noticed our current crop of vac 
schemers commenting that they have 
been taken aback by how friendly – 
not scary – people are. I share a room 
with a partner and there’s nothing I 
wouldn’t say in front of her.” 

And a final sigh of relief – not in 
relation to something Nabarro offers, 
but something it doesn’t, as Anna 
explains: “I had thought that the 
City hours would be unmanageable, 
with no social life. Although there 
has been the odd late night when it’s 
busy, the firm doesn’t expect you to 
stick around when you’re not busy. 
Let’s just say, there are no sleep pods 
here – I think that’s a good sign!” Is 
that clear enough? We think so.

By Isla Grant

Nabarro LLP
Lacon House
Theobald’s Road
London
WC1X 8RW
T 020 7524 6000
E graduateinfo@nabarro.com
W www.nabarro.com/graduates

Method of application
Online application form

Application deadline
Apply by 15 January 2014  
for vacation placements in  
Summer 2014 

Method of selection
Assessment centre. We recruit all 
of our future trainees through our 
work experience schemes

Work areas
 • Banking
 • Commercial litigation
 • Real estate
 • Company & commercial
 • Computer & IT
 • Construction
 • Corporate finance
 • Corporate tax
 • EC & competition
 • Employment
 • Energy
 • Environment 
 • Insolvency 
 • Intellectual property 
 • Mergers & acquisitions 
 • Multimedia 
 • Telecommunications
 
Offices 
London, Sheffield, Brussels, 
Singapore

What trainees said
“The firm is very clear in what it 
is looking for in its trainees. The 
recruitment process is fair in that 
the firm reads every application 
rather than using filters. The 
application day, due to its multiple 
aspects of speed networking, 
interview and case management 
conference, gives candidates the best 
possibility to show their talents.”

“The HR and grad recruitment 
department are exceptionally 
friendly and helpful, no matter the 
circumstances, both before and after 
joining the firm.”

“I genuinely felt that the process 
was two-way – Nabarro were truly 

interested in getting to know me, 
making sure that I was right for the 
firm and the firm was right for me!”

“Challenging, enjoyable and 
engaging recruitment process.”

“The firm has an excellent graduate 
recruitment team that are always 
willing to help.”

“The HR staff were incredibly 
approachable and friendly – I 
genuinely enjoyed the assessment 
day and vac scheme, and even 
almost enjoyed the interview, where 
the partner was lovely and really 
helpful. The fantastic buddy scheme, 
which helped us keep in contact with 
other trainees, made the first few 
weeks much less intimidating.”
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